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May 1, 2020 – Friday Follow Up! 

 
July Return Date? 
By now, you have heard that the Governor intimated that schools may reopen in July to make 

up for lost educational time (paraphrasing). With July as a possible timeline, our year round 

schools may feel in conflict since the week before there was a rumor we would all start in 

August and year round calendars would go, temporarily, by the wayside for at least a year  - 

which could potentially lead to the dismantling of year round schools altogether (the rumor 

mill is constantly working on our fears). The truth of the matter is that no matter when we return 

and what the most recent rumor is, we need to make sure that we are prepared to the fullest 

extent possible. To that end, HEA has suggested to the District that we reconvene the 

bargaining teams to discuss (and negotiate, where appropriate) our return – including such 

topics as safety, PD, hours, class size, evaluation, calendar, pay if we were to go back in July, 

etc. Maybe because HEA has been in "response mode" for so many, many years in HUSD, we 

are responding as we always do - standing strong and standing together in the face of any 

challenge - focused on getting the best we can for our union members and our students. 

For Now 
Continue to do the great work you are doing. It should be repeated – you are all doing an 

amazing job under circumstances that are truly historical (and maybe even hysterical). Your 

response and sacrifices made in the name of answering the educational and emotional 

needs of our students is beyond compare. You are not just essential; you are fundamental to 

our students’ outlook on adults’ response in a crisis. You are teaching beyond the curriculum 

and teaching tolerance and kindness - aspects of the job that few professions can say is 

embedded in its daily work. Keep it up (trying though it is and as criticized as it may be) you 

are making a difference in lives and the lens through which life will be viewed in the future. 

Calendar 
Calendar Negotiations are continuing and being concluded.  

Tentative Assignments 
Tentative Assignments will be given. 

Grading Guidelines 
Grading Guidelines have been distributed.  
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Staggered Reading 
Staggered Reading Guidelines will be distributed today to all Elementary folks. There will be a 

meeting for Elementary SBDM co-chairs on Monday, May 4th (Invites should be out by Friday 

afternoon.) 

Prep and RSP Assignments 
As if we didn’t have enough to think about, the District has decided to change the PE prep 

percentages at the sites. As a result, other preps have been impacted too. Under the former 

HR lead, Donna Becnel, PE was assigned 100% at a site despite the number of students at the 

site. At the time, the District did this because, they said, it was difficult to piecemeal 

assignments: a 20% percent position here, a 40% position there. Now, they have decided that 

they can piecemeal the assignments - splitting assignments between schools. That said, the 

Ed Code says that the District must offer you the same percentage to which you were hired. 

In other words, if you were hired at 100%, then they have to offer you a 100% position. If you 

were hired at 80% then they must offer you at least 80%. We are monitoring the situation. 

In addition, last year, the District tried to split RSP assignments between 2 sites. Eventually, after 

much discussion with HEA, they decided to forego creating split assignments mid-year 

because it was nearly impossible to implement. However, for next year, with nothing having 

changed from our original expressed concerns about split assignments, the District is assigning 

7 RSP teachers to a split assignment.  

While the District has assignments rights, we are ensuring that schedules for both Prep teachers 

and RSP teachers in a split assignment, include lunch, preps, travel times, enough time for 

assessments, etc., and fall within the language in Ed Code and the contract. We are not sure 

what the District’s plan will be if they cannot make the schedules work. We will advocate to 

the fullest extent possible. 

Cyber High 
Cyber High will continue for credit-deficient students. 

Parent Survey 
The District is distributing their annual Parent Climate surveys. While we don’t see this as the 

best timing, the District is going forward with the surveys in hopes that they can improve 

conditions at the site, such as improving communications. The District is not requiring teachers 

to help with the “distribution” of the surveys. 

As Always . . .  
As always, please reach out to HEA if you have any questions or concerns. 

Stand Up! Stand Strong! Stand Together! 


